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WASHTENAW COMMUNITY COLLEGE 

LETTER OF AGREEMENT 

BETWEEN 

THE WASHTENAW COMMUNITY COLLEGE EDUCATION ASSOCIATION 

AND 

WASHTENAW COMMUNITY COLLEGE BOARD OF TRUSTEES 

Joanne Slicker- Fa/12018 Semester 

Notwithstanding Section 0108.2 of the Master Agreement, the undersigned parties agree that 
Joanne Slicker may exceed the eight (8) contact hours per week, 120 contact hours per 15 week 
term for Fall 2018 Semester. She may teach nine (9) contact hours per week, 135 contact hours 
for the Fall 2018 Semester, however, the annual limits for part time remain in place . 

This action constitutes the entire agreement between the parties and shall not be considered 
precedent setting in any way. 

FOR THE ASSOCIATION 

Date Date ' 



WASHTENAW COMMUNITY COLLEGE 

LETTER OF AGREEMENT 

BETWEEN 

THE WASHTENAW COMMUNITY COLLEGE EDUCATION ASSOCIATION 

AND 

WASHTENAW COMMUNITY COLLEGE BOARD OF TRUSTEES 

Alan Orrick- Fall 2018 Semester 

Notwithstanding Section 0108.2 of the Master Agreement , the undersigned parties agree that 
Alan Orrick may exceed the eight (8) contact hours per week, 120 contact hours per 15 week 
term for Fall 2018 Semester. He may teach ten (10) contact hours per week, 150 contact hours 
for the Fall 2018 Semester, however, the annual limits for part time remain in place. 

This action constitutes the entire agreement between the parties and shall not be considered 
precedent setting in any way. 

FOR THE ASSOCIATION 

amuel . Veltri 
Vice President, HRM & Labor Relations 



.. 

WASHTENAW COMMUNITY COLLEGE 

LETTER OF AGREEMENT 

BETWEEN 

THE WASHTENAW COMMUNITY COLLEGE EDUCATION ASSOCIATION 

AND 

WASHTENAW COMMUNITY COLLEGE BOARD OF TRUSTEES 

Hao Xu - Fall 2018 Semester 

Notwithstanding Section 0108.2 of the Master Agreement, the undersigned parties agree that Hau 
Xu may exceed the eight (8) contact hours per week, 120 contact hours per 15 week term for Fall 
2018 Semester. He may teach nine (9) contact hours per week, 135 contact hours for the Fall 
2018 Semester, however, the annual limits for part time remain in place . 

This action constitutes the entire agreement between the parties and shall not be considered 
precedent setting in any way. 

FOR THE ASSOCIATION FOR THE 

Samuel . Veltri 
Vice President, HRM & Labor Relations 





























































WASHTENAW COMMUNITY 

COLLEGE LETTER OF AGREEMENT 

BETWEEN 
 

THE WASHTENAW COMMUNITY COLLEGE EDUCATION 

ASSOCIATION AND 

THE WASHTENAW COMMUNITY COLLEGE BOARD OF TRUSTEES 
 

Winter 2020 and Spring/Summer 2020 Blackboard Credentialing & Recertification 
 
Notwithstanding para 0105.2 of the master contract, faculty shall we permitted to teach online 
and blended courses in Winter 2020 and Spring/Summer 2020 without needing to take a 
Blackboard competency course, without completing a WCC approved teaching online course, 
and without completing an annual recertification course. 
 
This action constitutes the entire agreement between the parties and shall not be considered 
precedent setting in any way.

 
 

FOR THE ASSOCIATION FOR THE COLLEGE 
 
 
 

  

Julie Kissel 
President, WCCEA 

Katie DeLong  
Executive Director of Labor 
Relations

 
 
 

  

DATE DATE 

04/20/2020



WASHTENAW COMMUNITY 

COLLEGE LETTER OF AGREEMENT 

BETWEEN 
 

THE WASHTENAW COMMUNITY COLLEGE EDUCATION 

ASSOCIATION AND 

THE WASHTENAW COMMUNITY COLLEGE BOARD OF TRUSTEES 
 

Winter 2020 and Spring/Summer 2020 Student Opinion Questionnaires 
 
Administration of Student Opinion Questionnaires will not be required during the Winter 2020 
and Spring/Summer 2020 semesters.  This change overrides item D in the ‘Student Opinion 
Questionnaire and Curriculum & Assessment Evaluation’ letter of agreement dated 8/23/2018, 
for the semesters indicated.  
 
This action constitutes the entire agreement between the parties and shall not be considered 
precedent setting in any way.

 
 

FOR THE ASSOCIATION FOR THE COLLEGE 
 
 
 

  

Julie Kissel 
President, WCCEA 

Katie DeLong  
Executive Director of Labor 
Relations

 
 
 

  

DATE DATE 

04/20/2020



WASHTENAW COMMUNITY COLLEGE 

LETTER OF AGREEMENT 

BETWEEN 
 

THE WASHTENAW COMMUNITY COLLEGE EDUCATION ASSOCIATION 

AND 

THE WASHTENAW COMMUNITY COLLEGE BOARD OF TRUSTEES 
 

Susan Dentel in excess of 21 hours Summer 2020. 
 
Notwithstanding para 0109.4 of the master contract, Susan Dentel will be allowed to exceed 21 
contact hours per week for overload for the Summer 2020 semester.   The excess amount 
includes one course (teaching assignment); the 252 contact hours of load cover leadership for a 
federal grant. 
 
This action constitutes the entire agreement between the parties and shall not be considered 
precedent setting in any way. 
 

FOR THE ASSOCIATION FOR THE COLLEGE 
 
 
 

  

Julie Kissel 
President, WCCEA 

Katie DeLong  
Executive Director of Labor 
Relations

 
 
 

  

DATE DATE 

04/20/2020



































WASHTENAW COMMUNITY COLLEGE 

LEITER OF AGREEMENT 

BE1WEEN 

THEW ASHTENA W COMMUNITY COLLEGE EDUCATION AssOCIA TION 

AND 

THEW ASHTENAW COMMUNITY COLLEGE BOARD OF TRUSTEES 

Christina Herbin. Excess of 135 Contact Hours - Summer 2020 

Notwithstanding para 0108.2 of the master contract, adjunct faculty member, Christina Herbin 
will be allowed to exceed 135 contact hours for the Summer 2020 semester. Christina Herbin 
may teach 145 contact hours for the Summer 2020 semester. She will be teaching a series of free 
non-credit classes for community education. 

This action constitutes the entire agreement between the parties and shall not be considered 
precedent setting in any way. 

Ju e Kissel 
President, WCCEA 

July 7, 2020 
DATE 

FOR THE COLLEGE 

)i~(f)~ 
Katie DeLong 
Executive Director of Labor 
Relations 

DATE 





WASHTENAW COMMUNITY 

COLLEGE LETTER OF AGREEMENT 

BETWEEN 

 

THE WASHTENAW COMMUNITY COLLEGE EDUCATION 

ASSOCIATION AND 

THE WASHTENAW COMMUNITY COLLEGE BOARD OF TRUSTEES 

 

Ernesto Querijero Sabbatical 
 

Ernesto Querijero’s sabbatical scheduled for the Winter 2021 semester will be moved to the 
Winter 2022 semester. 
 
This sabbatical rescheduling will result in 1 additional sabbatical being available for the 2020-
2021 academic year, and will reduce the number of sabbaticals available for the 2021-2022 
academic year to 5.  This is consistent with section 0709.1 of the master contract, which 
specifies 6 full sabbaticals per academic year. 
 
This action constitutes the entire agreement between the parties and shall not be considered 
precedent setting in any way.

 
 

FOR THE ASSOCIATION FOR THE COLLEGE 

 

 

 
  

Julie Kissel 
President, WCCEA 

Katie DeLong  
Executive Director of Labor 
Relations

 
 
  August 19, 2020       08/20/2020 

  

DATE DATE 



WASHTENAW COMMUNITY COLLEGE 
 
 

LETTER OF AGREEMENT 
 
 

BETWEEN 
 
 

THE WASHTENAW COMMUNITY COLLEGE EDUCATION ASSOCIATION 
 
 

AND 
 
 

THE WASHTENAW COMMUNITY COLLEGE BOARD OF TRUSTEES 
 
 

WCCEA Release Time Banking from Fall 2020 to Winter 2021 
 
Notwithstanding Section 0023.1 of the Master Agreement, the undersigned parties agree that 3 
contact hours per week of WCCEA release time will be transferred from Fall 2020 to Winter 
2021, bringing the total WCCEA release time hours for Winter 2021 to 18 contact hours per 
week. 
 
This action constitutes the entire agreement between the parties and shall not be considered 
precedent setting in any way.
 
 
FOR THE ASSOCIATION 

 
 
FOR THE COLLEGE 

 
 
____________________________ 
Julie Kissel President,  
WCCEA 

 
 

_______________________ 
Katie DeLong  
Executive Director of Labor 
Relations

 
August 31, 2020 
___________________________ 
DATE 
 

 
September 1, 2020  
__________________________ 
DATE 
 
 
 



WASHTENAW COMMUNITY COLLEGE 

LETTER OF AGREEMENT 

BETWEEN 

THE WASHTENAW COMMUNITY COLLEGE EDUCATION ASSOCIATION 

AND 

WASHTENAW COMMUNITY COLLEGE BOARD OF TRUSTEES 

WCC Student Advisor – Children’s Center - Fall 2020 Current and Future Staffing  
Due to ongoing health and safety issues presented by the global COVID 19 pandemic, the 
Washtenaw Community College’s (WCC) Children’s Center has been closed since March 16, 2020. 

The Children’s Center is anticipated to remain closed due to ongoing health and safety issues until 
December 31, 2020.  

WCC expects to reopen the Children’s Center to serve its faculty, staff and employee families as 
soon as the COVID 19 health and safety issues have improved enough to ensure a safer 
environment.  The re-opening date is uncertain and depends upon recommendations from the State 
of Michigan, the County of Washtenaw Health Department and other public health experts. 

Although the Children’s Center will remain closed indefinitely, the Washtenaw Community College 
Education Association “Student Advisor – Children’s Center” position employed therein, will remain 
employed (not in lay off status), and continue to receive benefits -- but will be assigned no work hours 
as a Student Advisor - Children’s Center, starting September 1, 2020, and therefore will not receive 
pay.  Once work hours become available, the employee shall return to work. The Student Advisor – 
Children’s Center will continue to be responsible for paying the employee portion of benefit 
premiums.  

This LOA is non-precedent setting and specific to the Children’s Center’s unique operation. These 
actions do not create any obligation or past practice on the part of the College or the WCCEA, 
currently, or in the future, or for any other employee represented by the WCCEA.  

 

FOR THE ASSOCIATION FOR THE COLLEGE 

_______________________ _______________________________ 
Julie Kissel  Katie DeLong 
President, WCCEA Executive Director, Labor Relations 
 
          September 2, 2020 
___________________________________ _______________________________ 
Date: Date:  



WASHTENAW COMMUNITY COLLEGE 

LETTER OF AGREEMENT 

BETWEEN 
 

THE WASHTENAW COMMUNITY COLLEGE EDUCATION ASSOCIATION 

AND 

THE WASHTENAW COMMUNITY COLLEGE BOARD OF TRUSTEES 
 

Double Lecture, Excess of 120 Contact Hours - Fall 2020 
 
Notwithstanding para 0107.2 of the master contract, Jonah Lee will be allowed to exceed 120 
contact hours for the Fall 2020 semester.  Jonah Lee is teaching one course with 48 students 
covering 150 contact for Fall 2020.  The total contact hours paid will be 180 hours consistent 
with  0105.3 of the master agreement. 
 
This action constitutes the entire agreement between the parties and shall not be considered 
precedent setting in any way. 
 

FOR THE ASSOCIATION FOR THE COLLEGE 
 
  
 

  

Julie Kissel 
President, WCCEA 

Katie DeLong  
Executive Director of Labor 
Relations

 
 

September 8, 2020  
  

DATE DATE 
 
 

  
 

  
  

 



WASHTENAW COMMUNITY COLLEGE 

LETTER OF AGREEMENT 

BETWEEN 
 

THE WASHTENAW COMMUNITY COLLEGE EDUCATION ASSOCIATION 

AND 

THE WASHTENAW COMMUNITY COLLEGE BOARD OF TRUSTEES 
 

Corey Brown, excess of 120 contact hours -  Fall 2020 
 
Notwithstanding para 0108.2 of the master contract, Corey Brown will be allowed to exceed 120 
contact hours for the Fall 2020 semester.  He may teach 135 contact hours.  The annual limit of 
360 will not be exceeded. 
 
This action constitutes the entire agreement between the parties and shall not be considered 
precedent setting in any way, however the annual limits for part-time remain in place. 
 

FOR THE ASSOCIATION FOR THE COLLEGE 
 
 
 

  

Julie Kissel 
President, WCCEA 

Katie DeLong  
Executive Director of Labor 
Relations

 
 

September 8, 2020 
  

DATE DATE 
 
 
 
 



WASHTENAW COMMUNITY COLLEGE 

LETTER OF AGREEMENT 

BETWEEN 
 

THE WASHTENAW COMMUNITY COLLEGE EDUCATION ASSOCIATION 

AND 

THE WASHTENAW COMMUNITY COLLEGE BOARD OF TRUSTEES 
 

Cynthia Allison in excess of 120 Contact Hours -  Fall 2020 
 
Notwithstanding para 0108.2 of the master contract, Cynthia Allison will be allowed to exceed 
120 contact hours for the Fall 2020 semester.  She may teach 200 contact hours of clinical/lab 
courses.  The annual limit of 360 will not be exceeded. 
 
This action constitutes the entire agreement between the parties and shall not be considered 
precedent setting in any way, however the annual limits for part-time remain in place. 
 

FOR THE ASSOCIATION FOR THE COLLEGE 
 
 
 

  

Julie Kissel 
President, WCCEA 

Katie DeLong  
Executive Director of Labor 
Relations

 
 

September 8, 2020 
  

DATE DATE 
 
 
 
 



WASHTENAW COMMUNITY COLLEGE 

LETTER OF AGREEMENT 

BETWEEN 
 

THE WASHTENAW COMMUNITY COLLEGE EDUCATION ASSOCIATION 

AND 

THE WASHTENAW COMMUNITY COLLEGE BOARD OF TRUSTEES 
 

Excess of 120 Contact Hours -  Fall 2020 
 
Notwithstanding para 0108.2 of the master contract, Russel Hazen will be allowed to exceed 120 
contact hours for the Fall 2020 semester.  He may teach 135 contact hours.  The annual limit of 
360 will not be exceeded. 
 
This action constitutes the entire agreement between the parties and shall not be considered 
precedent setting in any way, however the annual limits for part-time remain in place. 
 

FOR THE ASSOCIATION FOR THE COLLEGE 
 
 
 

  

Julie Kissel 
President, WCCEA 

Katie DeLong  
Executive Director of Labor 
Relations

 
 

September 8, 2020 
  

DATE DATE 
 
 
 
 



WASHTENAW COMMUNITY COLLEGE 

LETTER OF AGREEMENT 

BETWEEN 
 

THE WASHTENAW COMMUNITY COLLEGE EDUCATION ASSOCIATION 

AND 

THE WASHTENAW COMMUNITY COLLEGE BOARD OF TRUSTEES 
 

Excess of 120 Contact Hours -  Fall 2020 
 
Notwithstanding para 0108.2 of the master contract, Clair Teig, Terra Mauer, Lymari Lopez-Diaz 
and Jason Rees will be allowed to exceed 120 contact hours for the Fall 2020 semester.  They 
may teach 135 contact hours.  The annual limit of 360 will not be exceeded. 
 
This action constitutes the entire agreement between the parties and shall not be considered 
precedent setting in any way, however the annual limits for part-time remain in place. 
 

FOR THE ASSOCIATION FOR THE COLLEGE 
 
 
 

  

Julie Kissel 
President, WCCEA 

Katie DeLong  
Executive Director of Labor 
Relations

 
         September 14, 2020 
 

  

DATE DATE 
 
 
 
 





WASHTENAW COMMUNITY 

COLLEGE LETTER OF AGREEMENT 

BETWEEN 
 

THE WASHTENAW COMMUNITY COLLEGE EDUCATION 

ASSOCIATION AND 

THE WASHTENAW COMMUNITY COLLEGE BOARD OF TRUSTEES 
 

Adjunct Load and Office Hours – Winter 2021 
 
Notwithstanding Section 3.3 of the master contract’s Appendix E, adjunct faculty can teach 150 
contact hours during the Winter 2021 semester. 
 
Notwithstanding Section 5 of the master contract’s Appendix E, adjunct faculty teaching 150 
contact hours during the Winter 2021 semester will post (3) office hours per week and will be 
compensated for those hours at 68% of the contractual instructional rate. 
 
This action constitutes the entire agreement between the parties and shall not be considered 
precedent setting in any way.

 
 

FOR THE ASSOCIATION FOR THE COLLEGE 
 
 

  Julie M Kissel 
  

Julie Kissel 
President, WCCEA 

Katie DeLong  
Executive Director of Labor 
Relations

 
 
  October 16, 2020       10/19/2020 

  

DATE DATE 



WASHTENAW COMMUNITY COLLEGE 
 
 

LETTER OF AGREEMENT 
 
 

BETWEEN 
 
 

THE WASHTENAW COMMUNITY COLLEGE EDUCATION ASSOCIATION 
 
 

AND 
 
 

THE WASHTENAW COMMUNITY COLLEGE BOARD OF TRUSTEES 
 
 

Master Agreement Contract Extension 
 
Notwithstanding Section 0903 of the Master Agreement, the undersigned parties agree that the 
Master Agreement shall continue in effect until August 22, 2022. It is also agreed that all 
provisions of the Master Agreement are hereby extended unchanged except to the extent they 
have been amended or modified by this Master Agreement Contract Extension Agreement and 
other Letters of Agreement signed during the duration of the contract.  
 
 
Appendix B-1 and Appendix C-1 shall be updated to reflect 2021-2022 compensation, reflecting 
a 1.5% pay increase. 
 

 
Professional Faculty Compensation 

  
    
Step 2019-2020 2020-2021 2021-2022 
16  $    59,228   $    60,116  $    61,018  

17  $    62,237   $    63,171  $    64,118  

18  $    65,256   $    66,235  $    67,228  

19  $    68,240   $    69,264  $    70,302  

20  $    71,247   $    72,316  $    73,400  

21  $    74,297   $    75,411  $    76,542  

22  $    77,277   $    78,436  $    79,613  

23  $    80,271   $    81,475  $    82,697  

24  $    83,307   $    84,557  $    85,824  

25  $    86,287   $    87,581  $    88,895  

26  $    89,323   $    90,663  $    92,022  

27  $    92,304   $    93,689  $    95,093  

28  $    95,301   $    96,731  $    98,181  

29  $    98,348   $    99,823  $    101,320  

30  $ 101,344   $ 102,864  $    104,407  

 



Annual Adjustments to the Professional Salary Schedule as follows: 
 
1.50% increase August 2019 
1.50% increase August 2020 
1.50% increase August 2021 
 

 
Compensation for Classified Faculty 

   
      

Step 2018-19 2019-20 2020-21 2021-22 
101  $     17.91   $      18.18   $      18.45  $      18.73  

102  $     19.29   $      19.58   $      19.87  $      20.17  

103  $     20.74   $      21.05   $      21.37  $      21.69  

104  $     22.12   $      22.45   $      22.79  $      23.13  

105  $     23.55   $      23.91   $      24.27  $      $24.63  

106  $     24.95   $      25.32   $      25.70  $      26.09  

107  $     26.38   $      26.78   $      27.18  $      $27.59  

108  $     27.80   $      28.21   $      28.63  $      29.06  

109  $     29.17   $      29.61   $      30.05  $      30.50  

110  $     30.61   $      31.07   $      31.54  $      32.01  

111  $     31.99   $      32.47   $      32.96  $      33.45  

112  $     33.45   $      33.95   $      34.46  $      34.98  

113  $     34.85   $      35.37   $      35.90  $      36.44  

114  $     36.24   $      36.79   $      37.34  $      37.90  

 
Instructional Laboratory Assistants:  Maximum level 111 
Student Services Advisors:   Maximum level 114 
Clinical and Laboratory Instructors:   Maximum level 114 
 
2.50% increase August 2018 
1.50% increase August 2019 
1.50% increase August 2020 
1.50% increase August 2021 
 
This action constitutes the entire agreement between the parties and shall not be considered 
precedent setting in any way.
 
 
FOR THE ASSOCIATION 

 
 
FOR THE COLLEGE 

 
 
____________________________ 
Julie Kissel President,  
WCCEA 

 
 
__________________________ 
Katie DeLong  
Executive Director of Labor 
Relations

 
___________________________ 
DATE 

 
_11/05/2020__________________ 
DATE 



WASHTENAW COMMUNITY COLLEGE 
 
 

LETTER OF AGREEMENT 
 
 

BETWEEN 
 
 

THE WASHTENAW COMMUNITY COLLEGE EDUCATION ASSOCIATION 
 
 

AND 
 
 

THE WASHTENAW COMMUNITY COLLEGE BOARD OF TRUSTEES 
 
 

Appendix E (Part-Time Adjunct) Contract Extension 
 
Notwithstanding Section 15.0 of Appendix E of the Master Agreement, the undersigned parties 
agree that Appendix E shall continue in effect until August 21, 2023.  It is also agreed that all 
provisions of Appendix E are hereby extended unchanged except to the extent they have been 
amended or modified by this Appendix E (Part-Time Adjunct) Contract Extension Agreement 
and other Letters of Agreement signed during the duration of the contract. 
 
Section 14.0 of Appendix E shall be updated to include 2022-2023 compensation, which reflects 
a 1.5% increase from 2021-2022 compensation. 
 
14.0 Regular Wage Rates for Part-time Adjunct Teaching Faculty Members 

2019-2020 ($949) $63.24 one (1) course contact hour 
2020-2021 ($963) $64.19 one (1) course contact hour 
2021-2022 ($977) $65.15 one (1) course contact hour 
2022-2023 ($992) $66.13 one (1) course contact hour 

 
This action constitutes the entire agreement between the parties and shall not be considered 
precedent setting in any way.
 
 
FOR THE ASSOCIATION 

 
 
FOR THE COLLEGE 

 
 
____________________________ 
Julie Kissel President,  
WCCEA 

 
 
__________________________ 
Katie DeLong  
Executive Director of Labor 
Relations

 
 
___________________________ 
DATE 
 

 
11/05/2020 
__________________________ 
DATE 
 
 
 



Washtenaw Community College 

Letter of Agreement 

Between 

The Washtenaw Community College Board of Trustees 

And 

The Washtenaw Community College Education Association 

REPLACEMENT LANGUAGE: 

0704 Personal Business Leave  

Professional faculty, librarians, service personnel, and counselor (Professional faculty) 
will be allowed up to four (4) days per contract year to conduct personal business or to 
respond to personal emergencies, but not to exceed two (2) consecutive days. Classified 
faculty members will be allowed up to five (5) days per fiscal year, but not to exceed two 
(2) consecutive days. In the event of need to use personal leave time for bereavement, the 
two (2) consecutive day limit will be waived.  

Professional faculty, librarians, service personnel, and Classified faculty must apply 
to the Vice President for Instruction for written approval of absence for personal business 
during the first three (3) days or last three (3) days of a semester, or for two (2) days 
immediately preceding or following a holiday, or for use of personal business days 
contiguous to four (4) or more vacation or non-reporting days. 

Professional counselors must apply to the Executive Vice President Student & Academic 
Services for written approval of absence for personal business during the month of 
August, the week of Winter in-service and the first week of the Winter semester or for 
two (2) days immediately preceding or following a holiday, or for use of personal business 
days contiguous to four (4) or more vacation or non-reporting days. 

CURRENT LANGUAGE:   

0704 Personal Business Leave  

Professional faculty members will be allowed up to four (4) days per contract year to 
conduct personal business or to respond to personal emergencies, but not to exceed two (2) 
consecutive days. Classified faculty members will be allowed up to five (5) days per fiscal 
year, but not to exceed two (2) consecutive days. In the event of need to use personal leave 
time for bereavement, the two (2) consecutive day limit will be waived.  



Faculty members must apply to the Vice President for Instruction for written approval of 
absence for personal business during the first three (3) days or last three (3) days of a 
semester, or for two (2) days immediately preceding or following a holiday, or for use of 
personal business days contiguous to four (4) or more vacation or non-reporting days. 

This action constitutes the entire agreement between the parties and it shall not be considered 
precedent setting in any way.  

 

FOR THE ASSOCIATION     FOR THE COLLEGE 

 

______________________    ______________________ 
Julie Kissel      Katie DeLong 
President, WCCEA     Executive Director, Labor Relations 
 
       11/06/2020 
_____________________    ____________________________ 
Date       Date 
 
 
  



WASHTENAW COMMUNITY COLLEGE 

LETTER OF AGREEMENT 

BETWEEN 
 

THE WASHTENAW COMMUNITY COLLEGE EDUCATION ASSOCIATION 

AND 

THE WASHTENAW COMMUNITY COLLEGE BOARD OF TRUSTEES 
 

Janel Baker exceed contact hours. 
 
Notwithstanding Section 3.3 of the master contract’s Appendix E, and the Fall 2020 Adjunct 
Load and Office Hours Letter of Agreement, Janel Baker can teach 180 contact hours during the 
Fall 2020 semester.  The exception is being made to cover faculty medical emergency. 
 
 
This action constitutes the entire agreement between the parties and shall not be considered 
precedent setting in any way, however the annual limits for part-time remain in place. 
 

FOR THE ASSOCIATION FOR THE COLLEGE 
 
 
 

  

Julie Kissel 
President, WCCEA 

Katie DeLong  
Executive Director of Labor 
Relations

 
 
         11/25/2020 

  

DATE DATE 
 
 

  
 

  
  

 



WASHTENAW COMMUNITY COLLEGE 

LETTER OF AGREEMENT 

BETWEEN 
 

THE WASHTENAW COMMUNITY COLLEGE EDUCATION ASSOCIATION 

AND 

THE WASHTENAW COMMUNITY COLLEGE BOARD OF TRUSTEES 
 

Jean Rishel in excess of 120 contact hours -  Fall 2020 
 
Notwithstanding para 0108.2 of the master contract, Jean Rishel will be allowed to exceed 120 
contact hours for the Fall 2020 semester.  She may teach 180 contact hours.  The exception is 
being made to cover faculty medical emergency. 
 
This action constitutes the entire agreement between the parties and shall not be considered 
precedent setting in any way, however the annual limits for part-time remain in place. 
 

FOR THE ASSOCIATION FOR THE COLLEGE 
 
 
 

  

Julie Kissel 
President, WCCEA 

Katie DeLong  
Executive Director of Labor 
Relations

 
         11/25/2020 
 

  

DATE DATE 
 
 
 
 



WASHTENAW COMMUNITY 

COLLEGE LETTER OF AGREEMENT 

BETWEEN 

 

THE WASHTENAW COMMUNITY COLLEGE EDUCATION 

ASSOCIATION AND 

THE WASHTENAW COMMUNITY COLLEGE BOARD OF TRUSTEES 

 

Khaled Mansour Sabbatical 
 

Khaled Mansour sabbatical scheduled for the Winter 2021 semester will be moved to the Winter 
2022 semester. 
 
This sabbatical rescheduling will reduce the number of sabbaticals available for the 2021-2022 
academic year to 4 (there has already been 1 rescheduled due to covid-19).  This is consistent 
with section 0709.1 of the master contract, which specifies 6 full sabbaticals per academic year. 
 
This action constitutes the entire agreement between the parties and shall not be considered 
precedent setting in any way.

 

 

FOR THE ASSOCIATION FOR THE COLLEGE 

 

 

 
  

Julie Kissel 

President, WCCEA 

Katie DeLong  
Executive Director of Labor 
Relations

 

        12/21/2020 

 
  

DATE DATE 
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